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FLORIDA DEPARTMENT OF STATE
Division of Corporations

May 15, 2018

INVO PEQ, INC.

ATTN: TERESA LAGGIS

800 OAK RIDGE TURNPIKE, SUITE A-900
OAK RIDGE, TN 37830

SUBJECT: INVO PEO OF FLORIDA & DESIGN OF THE WORDS "INVO PEO"
ARE ABOVE "OF FLORIDA" WITH HORIZONTAL LINE BEING BELOW "INVO
PEQ" & ABOVE "OF FLORIDA" "INVO PEQ" IN LARGER FONT THAN "OF
FLORIDA"

Ref. Number: W18000046080

We have received your document for INVO PEOC OF FLORIDA & DESIGN OF
THE WORDS "INVO PEO" ARE ABOVE "OF FLORIDA" WITH HORIZONTAL
LINE BEING BELOW "INVO PEQ" & ABOVE "OF FLORIDA" "INVO PEO" IN
LARGER FONT THAN "OF FLORIDA" and your check(s) totaling $262.50.
However, the document has not been filed and is being retained in this office for
the following:

According to our records, the exact legal name of the owner/applicant is "INVO
PEO OF FLORIDA, INC.". In lieu of returning your document, we have amended
the owner's/applicant's name listed in #1(a) in Part | of the application to match
our records.

In lieu of returning your document, we have corrected the disclaimer statement
on your document. We have inserted the term(s) "FLORIDA" "DESIGN OF THE
STATE OF FLORIDA"in your disclaimer statement. A disclaimed term is still
considered part of your mark. You simply do not cfaim the exclusive right to the
use of the disclaimed term(s) apart from your mark.

If you agree with the corrections needed and would like this office to proceed with
your filing, please notify this office in writing or by fax at 850-245-6030 to the
attention of the undersigned.

Pursuant to s. 495.035(5), F.S., this application will be considered abandoned if
the applicant fails to reply or resubmit the corrected/amended application within
three months from date of this letter.

if you have any questions concerning the filing of your document, please call



(850) 245-6051.

Nanette Causseaux
Regulatory Specialist || Supervisor Letter Number: 618A00010109

www.sunbiz.org
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May 24, 2018
Florida Department of State
Division of Corporations

Attn: Nanette Causseaux

RE: Agreement of name correction

Thank you for taking my call today. We have received your correspondence in regard to the corrections made to

our filing and you are correct.
The business name is: Invo Peo of Florida, Inc.  FEIN -46-4265745

If anything, else is needed, please feel free to contact myself, or our licensing department
Licensing@appund.com or (865)482-8182

Thank you,

Dlovn,

Teresa Laggis
Director of Operations
invo Peo, Inc.
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APPLICATION FOR THE REGISTRATION OF A TRADEMARK OR SERVICE MARK
PURSUANT 10 CHAPTER 495, FLORIDA STATIIES

TO: Division of Corporations
Post Office Box 6327
Tallahassce, FI. 32314

PART I

L OWNER/APPLICANT: Luter the nine and address of the individual or the business entity to be listed as the owner of the Fradeinark
amdfor Scrvice Mark on the records of the Florida Departiment of State.

(a) Owner's/Applicant's name: INVO PEO OQ ?—( Dr(dc’\/: _l nN_C,
(b) Owner's/Applicant's husiness uddrcss:225 WeSt SemanIe BIVd’
Sanford, Florida 32771

City!Stne/Z1

If diflerent, (’)wncr‘sz’AppIicam'smnilingud(llcss:BOO Oak Rldge UmpIRe, SUIte A_goo
Oak Ridge, Tennessee 37830

Cuy/Simc/Zip
(c} Owner's’Applicant's telephonc number; (865 ) 482-81 31
Check the appropriate box to indicate the Owner/Applicant is a{i): .
Q Individual 8 Curporalion Oloint Venture Q Limnited Liability Company
U General Partnership O Limited Parinership QUnion Q Othes;

If the Owner/Applicant is a busineys entity, the business entity must have an active filing or registration on file with the Florida Department
of State. If the Owner/Applicant is not an individual, enter the business eniity's Florida registration/document number in #1, the state ur
couniry under the laws ol which the business entity is currently fonined, organized or incorporated under in #2, and the entity’s federul
empleyer identification number (IEINY in #3.

{1) Floridaegistration/document number: P14000005352
(2} Domicile State or Country: Tennessee 3
(3} Federal Employer Identification Number: 46-4265745

2 (0) SERVICE MARI: If the ownerfapplicant is using the name, logo, design andfor slogan being registered in connection with a type of
scrvice, the mark 18 a service mark, lfl%c mark is o service mark, the applicant/owner must list the specific serviceds) the mark is buing
used inconnection with. For example:  fumiture moving services, diaper services, house painting services, whotesale and retail sales of
tractor equipment, cte. I the owner/applicant is using the mark 1o identily services available in the markes place, enter the specitic service!s)
being rendered hepe:

{Mote: List only those services currently being rendered by the gwner/applicant, Do not include future services.)

Providing professional employer organization (PEQ) services for third party businesses, including payroll processing services:

Managemenl of worker's compensation insurance payments and claims, and administation of 401(k} plans, far third party businesses;

Business risk management sarvices ior tnird parly businesses; Consulting in the field of workplace safety.
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2. (b} TRADEMARK; 1f the vwner/applicant is using the nanx., loge, design and/or slugan being registered in conneetion with an actual
product manufactured by the owncr/app{icunt or an the owner/applicant’s behalf, the marE is a trademark.  If the mark is a trademark;, the
applicant/owner must list the specific product(s) the name, logo, design and/or slogan is being used 1o identify. For example:  ladics
spontswear, cat food, barbecue grills, shoc laces, cte.  1f the owner/applicant is using the name, togo, design and/or slogan to identify goody
available in the market place, enter the specific product(s) the name, logo, design andfor slogan is being used 1o identify:

{MNote: List only those product(s) currently available. Do not inctude fnture products.)

2. {c) HOW IS THE NAME, LOGO, DESIGN AND/OR SELOGAN CURRENTLY USED:

SERVICE MARKS: If the name, lago, design and/or slogan arefis being used in connection with a type of service, you must specify the
fonn(s)mean(s) of advertisement the applicant/owner is using to advertise the services to the general public.  For example:  newspaper

advertisements, business cards, brochures, fiyers, pamphtets, menus, cte. I the mark is being uscd in connection with 2 type of service, state
how the name, lopo, design and/or slogan are/is being used in advertising here:

Website located at www.invopeo.com/wp-content/uploads/INVO-of-FL-Brochure.pdf

TRADEMARKS: 1 the name, logo, design and/or slogan arefis being used 10 identily a product manufactured by or fore the applicanVowner,
you must specify how the mark is applicd or affixed 10 the actual product or its packaging. For example: a tag, label, imprinted or engraved on

the actual product, cte. If the mark is being used in connection with a specific product, state how the name, logo, desian and/or slogan is applicd
or affixed to the actuat product(s) or the packaging:

2. (dy FEE(SY ANIY CLASS(ESE ‘There are a total of 45 classes or categorics in which all products or services must be categotized. The
fee to register a mark is 387.50 per class. Make chieck payable o Florida Departiment ol State.

List the clags(cs) which apply to the product{s) and/pr service(s} listed in 2(n) andior 2(b).aboye;
35 ("business management; business administration; and office functions”)
36 {"Insurance; financial affairs™)

45 ("security services for the protectionof property and individuals™)

Page 2 of 4



PART I

[. You must state the date the name. logo, design and/or slogan was tirst used in the stale of Florida, and, if'it was used in another state or
country, the date you first used the name, logo, design and/or slogan in the other slale or country. Enter the month, day, and year the name,
lugo, destgn andfor slygan was first used by the applicant/owner, the predecessor, ur a retated company in Florida, [£ the name, logo, desien
and/ar slugan has been used in another state or country, then you must alse enier the month, day, and vear the name, logo, design andfor
slogan was/were used in anotlier stale or couniry, when applicable.

Note: The Flerida Statutes require s mark to be in use prior o registration.

(1) Date first used in other state or country, if applicable: Apfil 05, 2017

(b) Date first used in Florida: _D&cember 01, 2017

PART ITI

ENTER NAME, 1LOGO, DESIGN ANIVOR SLOGAN BEING REGISTERED:

1. Enter lhe name, a bricl description of the logo or design. and/or the slogan you are registering. The description of the logo and/or design
must be 25 words or less. List the exact mane. stogan. andfor deseription of the logo/design here: (NOTE: The name, logo, design andior
slogan listed in this section must match the exact naine, jogo, design and/or slogan isted o your specimens or exarples.)

INVO PEO OF FLORIDA & Design (wherein the words INVO PEQ are placed above

the words OF FLORIDA, with a horizontal line being placed below
INVO PEO and above OF FLORIDA, and where the words INVO PEO are in a larger font than the

words OF FLORIDA, with a silhouette of the State of Florida provided behind all words

Provide the English transtation of any and all tenns listed #1 above, when applicable:

2. INSCLAIMER STATEMENT (if applicable):

Your mark may include a word or design that is commonly uscd by others. Corumenly used terms or designs must be disclaimed. Wiken
you disclaim a specitic lenn or design. you are acknowledging this tem is commonly used by others and that you do not claim the exclusive
right to use the disclaimed term or design. All geographical terns and representations of cities, states or countries must be disclaimed (ie.,
Miami. Orlunda, Florida, the design of the state of Florida, the design of the United States of America, ete.). Corporate suffixes and terms
readily associated with the specific product(s) and/or(s) service being provided must also be disclained,

Enter all terms listed in #1 above which require a disclaimer in the space provided below: »
NO CLAIM IS MADE TO THE EXCLUSIVE RIGHT TO USE THE TERM(S)" PEO_} é /Or, d C’\_\_

"APART FROM THE MARK AS SHOWN.

Page Jol 4



3. ATTACH OR INCLUDE THREE SPECIMENS OR ENAMPLES OF THE TRADEMARK OR SERVICE MARK BEING
REGISTERED

Chapter 495, F.S., requires you 1o submit three specimens (samples or examples) of the mark in use. You must submit three specimens
!QR EACH CLASS listed in Pact | #2{d). The nane, logo. design andror slogan on the speeimens must be identical to the name, logg,

esign and/or n being registered. You may provide three ideatical specimens or theee diffurent specimens, For cach service mask class
(ulusses 35-45), you may provide thiree newspaper advertisermenls, business cards, brochures, Ryers, or any combination thereof. For each

trademark class (classes [-34), vou may provide three tags, labels, boxes, cie. or any combination thereof. -Phoiugmphs of bulky specimens
are acceptable if the mark being registered and the good(s) or product(s) are cleasly legible.

SIGNATURE QF APPLICANT/QWINER AND NOTARIZATION,

I, TQ_‘U'C. <, LOaiginb . being sworn, depose aud say that [ am the ovner and the applicant
frerein, or that [ am authorized to sigswod behalf of the ovwner o applicant herein, and to the hest uof my knowledge o ther person
except a related company has registered this mark in this state or has the right to use such mark in oridu either in the identical farm
thereof or in steh near resemblance ay o be likely, when applivd to the goods or services of such other person v cense confision, Iy
cause mistake or 10 deceive.

[ make this afliduvit and verificaion on mv/the applicant’s behalf. 1 further acknowledge that [ have
read the application amd know the corttents thereaf und that the jicts stated herein are e and correct
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The business behind your

business, made simple.

EXPERIENCED

Our team has over 200 years of combined
experience in payroll, human resources, risk
management, and workers’ compensation.

CUSTOMER DRIVEN
We are only happy if we are able to go above and
beyond to make our clients happy.

FLEXIBILITY
We offer flexible business solutions, custom
tailored to fit our clients’ individual business needs.

CREDIBILITY
Operating at a higher standard comes second

INVOPEO

OF FLORIDA
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A better payroll solution for
companies of all sizes.

Let our experienced team take on the responsibility of ensuring your
employees are paid on time, including managing tax compliance,
filing returns, reporting payroll wages, and issuing W-2s.

FLEXIBLE PAYMENT OPTIONS

We offer several payment options, including direct
deposit, live checks, and pay cards.

24/7 ONLINE ACCESS

Access your employee and payroll information any
time from your computer or mobile device.

DEDUCTIONS & GARNISHMENTS

Our team will manage all employee deductions and
garnishments each pay period.

TIME AND ATTENDANCE TRACKING

Our affordable time keeping software makes
tracking employee hours and PTO even easier.

MULTI-STATE TAX FILING

Trust our experts to handle all your
employment-related tax and payment compliance.




A risk management program
that protects your employees
and your business.

An effective risk management program not only helps improve the
safety in your workplace, it also allows companies to remain OSHA
compliant and lower their workers’ compensation insurance
premium.

We recently helped (@) : ®)
businesses in the 3 /© 5 @ /©
temporary staffing industry E

lower their loss ratio by: WITHIN ONE YEAR  OVER FIVE YEARS

OUR RISK MANAGEMENT PROGRAM
INCLUDES:

JOB TASK ANALYSIS

DRUG-FREE WORKPLACE

5

OSHA ASSISTANCE

SAFETY PROTOCOLS

SAFETY TRAININGS

ON-SITE INSPECTIONS

SAFETY DEVELOPMENT




A full-service HR solution you
can rely on.

Our human resources services are designed to reduce the amount
of time your company spends dealing with transactional human
resources and improve your compliance with federal and state
employment laws.

e 6 O

EMPLOYEE EMPLOYMENT E-VERIFY
HANDBOOKS VERIFICATION

@

UNEMPLOYMENT BACKGROUND CHECKS NEW HIRE REPORTING

CLAIMS & HEARINGS & DRUG SCREENING & TRACKING
EMPLOYEE RECORDS EMPLOYMENT STATE & FEDERAL
MANAGEMENT (HRIS)  TERMINATION POLICY COMPLIANCE

-
& ASK OUR EXPERTS

Take the guesswork out of your company’s human
resources. Our staff of SPHR/PHR certified Human
Resources professionals are available to our clients for
advice, program development assistance, and training.




The workers’ compensation
coverage you deserve,

Our flexible, pay-as-you-go, workers’ compensation plans, ensure
you never pay more than you owe, when you owe it. All premiums
are based on payroll.

—3] NODOWN PAYMENTS

ggg No up-front premium cost. You only pay what you owe

aoo based on your monthly payroll.

PAY-AS-YOU-GO COVERAGE

/‘/ No lump sum payments required. All our workers’
T compensation coverage plans are pay-as-you-go.

L+

NO YEAR-END AUDIT

We manage your payroll reporting to the carrier, so you
don't have to worry about an audit at the end of the year.

COMPETITIVE RATES

By including you on our master policy, we are abie to offer
you competitive rates, 20-30% below the standard market.

Affordable Coverage Is Just A Phone Call Away!

(866) 986 - 0118




Big business benefits on a
small business budget.

By working with us, you and your staff can take advantage of our
large group savings without having to work about large monthly
payments or premiums hanging over your head.

HEALTH COVERAGE YOU CAN TRUST
Our flexible benefit plans include affordable payment
options, low monthly premiums, and large group

discounts.

BENEFIT PROGRAMS WE OFFER INCLUDE:

HEALTH

INSURANCE

VOLUNTARY

BENEFITS

RETIREMENT

PLANS

Individual Coverage Off-the-Job Accident 401(k)
Family Plans Critical Care ROTH
Includes Wellness Plan Cancer Indemnity IRA

Dental Plans Available

Short-Term Disability

| Pre-Tax Administration

Vision Plans Available

Life Insurance

Telemedicine

Guaranteed Issue
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State of Florida Trademark Registration
Speetmen for “INVO PEO of Florida™

Acquired from www.invopeo.com

Accessed March 27, 2018

INVOPEO

OF FLORIDA
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‘LINV OfPEO of Florld

The business behind your
business, made simple.

EXPERIENCED
Qur team has over 200 years of combined
experience in payroll, human resources, risk

management, and workers’ compensation.

FLEXIBILITY

We offer flexible business solutions, custom

tailored to fit our clients’ individual business needs.
CREDIBILITY
Operating at a higher standard comes second
nature to us.

INVOPEO

OF FLORIDA




A risk management program
that protects your employees
and your business.

An effective risk management program not only helps improve the
safety in your workplace, it also allows companies to remain OSHA
compliant and lower their workers’ compensation insurance
premium.

We recently helped 0 : 0
businesses in the 3 @ /0 5 @ /0

temparary staffing industry :
lower their loss ratio by: WITHIM ONE YEAR © QVER FIVE YEARS

OUR RISK MANAGEMENT PROGRAM
INCLUDES:

JOB TASK ANALYSIS
DRUG-FREE WORKPLACE
OSHA ASSISTANCE
SAFETY PROTOCOLS
SAFETY TRAININGS
ON-SITE INSPECTIONS

SAFETY DEVELOPMENT




A better payroll solution for
companies of all sizes.

Let our experienced team take on the responsibility of ensuring your
employees are paid on time, including managing tax compliance,
filing returns, reporting payroll wages, and issuing W-2s.

FLEXIBLE PAYMENT OPTIONS

We offer several payment options, including direct
deposit, live checks, and pay cards.

24/7 ONLINE ACCESS

Access your employee and payroil information any
time from your computer or mobile device.

DEDUCTIONS & GARNISHMENTS

Our team will manage all employee deductions and
garnishments each pay period.

TIME AND ATTENDANCE TRACKING

Our affordable time keeping software makes
tracking employee hours and PTO even easier.

MULTI-STATE TAX FILING

Trust our experts to handle all your
employment-related tax and payment compliance.




A full-service HR solution you
can rely on.

Cur human resources services are designed to reduce the amount
of time your company spends dealing with transactional human
resources and improve your compliance with federal and state
employment laws.

©@

EMPLOYEE EMPLOTYTMENT £-VERIFY
HANDBOOKS VERIFICATION
UNEMPLOYMENT BACKGROUND CHECKS NEW HIRE REPORTING
CLATMS & HEARINGS & DRUG SCREENING & TRACKING
EMPLOYEE RECORDS EMPLOYMENT STATE & FEDERAL
MAMNAGEMENT (HRIS)  TERMINATION POLICY COMPLIANCE

& ASK OUR EXPERTS

Take the guesswork out of your company’s human
resources. Our staff of SPHR/PHR certified Human
Resources professionals are available to our clients for
advice, program development assistance, and training.




The workers’ compensation
coverage you deserve.

Our flexible, pay-as-you-go, workers’ compensation plans, ensure
you never pay more than you owe, when you owe it. All premiums
are based on payroll.

—>] NODOWN PAYMENTS

ggg No up-front premium cost. You ¢nly pay what you owe

o000 based on your monthly payroll.

PAY-AS-YOU-GO COVERAGE

/\/ No lump sum payments required. All our workers’
T COMPEensaion coverage plans are nay-as-you-go.

et NO YEAR-END AUDIT

¥ve manage your pavroll reporting to the carner, so you
don't have to worry about an audit at the end of the year.

COMPETITIVE RATES

By including you on our master policy, we are able o0 offer
you competitive rates, 20-30% below the standard market,

Affordable Coverage Is Just A Phone Call Away!

(866) 986 - 0118




Big business benefits on a
small business budget.

By working with us, you and your staff can take advantage of our
large group savings without having to work aboui large monthly
paymenis or premiums hanging over your head.

HEALTH COVERAGE YOU CAN TRUST
Our flexible benefit plans include affordable payment
options, low monthly premiums, and large group
discounts.

BENEFIT PROGRAMS WE OFFER INCLUDE:

HEALTH

VOLUNTARY

RETIREMENT

INSURANCE

BENEFITS

PLANS

Indiioual Coverage ©  Off-the-Job Acaident | 401(x)
Family Plans Critical Care ROTH
Includes Wellness Plan Cancer Indemnity IRA

Dental Plans Available Short-Term Disability Pre-Tax Administration

Vision Plans Available | Life [nsurance

Telemedicine : Guaranteed Issue




We help businesses of all
Sizes save time and money.

BENEFITS OF WORKING WITH A PEO

/ PEQ dients see a 9% higher employment growth than ather
| | small businesses.?

\/ On average, PEO clients save 21% on human resources
| | administration costs.?

E_|/ PEO dients have a2 10-14% lower employee turnover rate

compared to similar non-PEQ client companies.?

\/ Businesses that use a PEO are approximately 50% less likely
| | to go out of business, compared the national average.’

1(866) 986 - 0118 invopeo.com
225 W Seminole Bivd #103, Sanford, FL 32771
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The business behind your

business, made simple.

EXPERIENCED

Our team has over 200 years of combined
experience in payroll, human resources, risk
management, and workers’ compensation.

CUSTOMER DRIVEN
We are only happy if we are able to go above and
beyond to make our clients happy.

FLEXIBILITY

We offer flexible business solutions, custom [{:(:):}

tailored to fit our clients’ individual business needs.

CREDIBILITY
Operating at a higher standard comes second
nature to us.

INVOPEO

OF FLORIDA




A better payroll solution for
companies of all sizes.

Let our experienced team take on the responsibility of ensuring your
employees are paid on time, including managing tax compliance,
filing returns, reporting payroll wages, and issuing W-2s.

FLEXIBLE PAYMENT OPTIONS

We offer several payment options, including direct
deposit, live checks, and pay cards.

24/7 ONLINE ACCESS

Access your employee and payroll information any
time from your computer or mobile device.

DEDUCTIONS & GARNISHMENTS

Our team will manage all employee deductions and
garnishments each pay period.

TIME AND ATTENDANCE TRACKING

Our affordable time keeping software makes
tracking employee hours and PTO even easier.

MULTI-STATE TAX FILING

Trust our experts to handle all your
employment-related tax and payment compliance.




A risk management program
that protects your employees
and your business.

An effective risk management program not only helps improve the
safety in your workplace, it also allows companies to remain OSHA
compliant and lower their workers’ compensation insurance
premium.

We recently helped 0 : ©
businesses in the 3 @ /© 5 /©
tempaorary staffing industry E

lower their loss ratio by: WITHIN ONE YEAR ‘ OVER FIVE YEARS

OUR RISK MANAGEMENT PROGRAM
INCLUDES:

JOB TASK ANALYSIS

DRUG-FREE WORKPLACE

=

OSHA ASSISTANCE

SAFETY PROTOCOLS

SAFETY TRAININGS

ON-SITE INSPECTIONS

SAFETY DEVELOPMENT




A full-service HR solution you
can rely on.

Our human resources services are designed to reduce the amount
of time your company spends dealing with transactional human

resources and improve your compliance with federal and state
employment laws.

e 6 O

EMPLOYEE EMPLOYMENT E-VERIFY
HANDBOOKS VERIFICATION
@ .
UNEMPLOYMENT BACKGROUND CHECKS NEW HIRE REPORTING
CLAIMS & HEARINGS & DRUG SCREENING & TRACKING
EMPLOYEE RECORDS EMPLOYMENT STATE & FEDERAL
MANAGEMENT (HRIS)  TERMINATION POLICY COMPLIANCE

—
ASK OUR EXPERTS

Take the guesswork out of your company’s human
resources. Qur staff of SPHR/PHR certified Human
Resources professionals are available to our clients for
advice, program development assistance, and training.




The workers’ compensation
coverage you deserve.

Our flexible, pay-as-you-go, workers’ compensation plans, ensure
you never pay more than you owe, when you owe it. All premiums
are based on payroll.

—S] NO DOWN PAYMENTS

ggg No up-front premium cost. You only pay what you owe
Doo based on your monthly payroll.

PAY-AS-YOU-GO COVERAGE

/‘}l No lump sum payments required. All our workers’
T compensation coverage plans are pay-as-you-go.

— NO YEAR-END AUDIT

We manage your payroll reporting to the carrier, so you
don’t have to worry about an audit at the end of the year.

COMPETITIVE RATES

By including you on our master policy, we are able to offer
you competitive rates, 20-30% below the standard market.

Affordable Coverage Is Just A Phone Call Away!

(866) 986 - 0118




Big business benefits on a
small business budget.

By working with us, you and your staff can take advantage of our
large group savings without having to work about large monthly
payments or premiums hanging over your head.

HEALTH COVERAGE YOU CAN TRUST
Our flexible benefit plans include affordable payment
options, low monthly premiums, and large group

discounts.

BENEFIT PROGRAMS WE OFFER INCLUDE:

HEALTH

INSURANCE

Individual Coverage

VOLUNTARY

BENEFITS

Off-the-Job Accident

RETIREMENT

PLANS

401(k)

Family Plans

Critical Care

ROTH

Includes Wellness Plan |

Cancer Indemnity

IRA

Dental Plans Available |

Short-Term Disability

. Pre-Tax Administration

Vision Plans Available

Life Insurance

Telemedicine

Guaranteed Issue




We help businesses of all
sizes save time and money.

»

A BENEFITS OF WORKING WITH A PEO
AL

—/ PEO clients see a 9% higher employment growth than other
| small businesses.!

\/ On average, PEO clients save 21% on human resources
| administration costs.!

PEO clients have a 10-14% lower employee turnover rate

Businesses that use a PEO are approximately 50% less likely
to go out of business, compared the national average.?

| \/| compared to similar non-PEQ dlient companies.2
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NA'P E O Member

National Auociation
1 - NAPEQ: 2013 Professional Employer Organizations: Fueling Smalt Business Growth of Profrssional Employer

Oregarezationy
2 - NAPEQ: 2014 Professional Empioyer Organizations: Keeping Turnaver Low and Survival High ®
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State of Florida Trademark Registration
Specimen for *INYO PEOQ of Florida™

Acquired from www.invopeo.com

Accessed March 27, 2018
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The business behind your
business, made simple.

EXPERIENCED
QOur team has over 200 years of combined
experience in payroll, human resources, risk

management, and workers’ compensation.
FLEXIBILITY

We offer flexible business solutions, custom
tailored to fit our clients’ individual business needs.

CREDIBILITY
Operating at a higher standard comes second @

INVOPEO

OF FLORIDA




A risk management program
that protects your employees
and your business.

An effective risk management program not only helps improve the
safety in your workplace, it also allows companies to remain OSHA
compliant and lower their workers’ compensation insurance
businesses in the

premium.
50
temporary staffing industry :

lower their loss ratio by: WITHIN ONE YEAR © OVER FIVE YEARS

We recently helped

OUR RISK MANAGEMENT PROGRAM
INCLUDES:
JOB TASK ANALYSIS

[5[5 DRUG-FREE WORKPLACE

OSHA ASSISTANCE

@ SAFETY PROTOCOLS

SAFETY TRAININGS

ON-SITE INSPECTIONS

SAFETY DEVELOPMENT




A better payroll solution for
companies of all sizes.

Let our experienced team take on the responsibility of ensuring your
employees are paid on time, including managing tax compliance,
filing returns, reporting payroll wages, and issuing W-2s.

FLEXIBLE PAYMENT OPTIONS

We offer several payment options, including direct
deposit, live checks, and pay cards.

24/7 ONLINE ACCESS

Access your employee and payroll information any
time from your computer or maobile device.

DEDUCTIONS & GARNISHMENTS

Our team will manage all employee deductions and
gamishments each pay period.

TIME AND ATTENDANCE TRACKING

Our affordable time keeping software makes
tracking employee hours and PTO even easler.

MULTI-STATE TAX FILING

Trust our experts to handle all your
employment-related tax and payment compliance.




A full-service HR solution you
can rely on,

Our human resources services are designed to reduce the amount
of time your company spends dealing with transactional human
resources and improve your compliance with federal and state
employment laws.
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& ASK OUR EXPERTS

Take the guesswork out of your company’s human
resources. Our staff of SPHR/PHR certified Human
Resources professionals are available to our clients for
advice, program development assistance, and training.




The workers’ compensation
coverage you deserve.

Our flexible, pay-as-you-go, workers’ compensation plans, ensure
you never pay more than you owe, when you owe it. All premiums
are based on payioll.

T—3] NO DOWN PAYMENTS

ggg No up-front premium cost. You only pay what you owe

ooon based on your monthly payroll,

PAY-AS-YOU-GO COVERAGE

/\/' No lump sum payments required. All our workers'
T compensation coverage plans are pay-as-you-go.

—t NO YEAR-END AUDIT

We manage your payroll reporting to the carrier, so you
don't have to worry about an audit at the end of the year.

COMPETITIVE RATES

By including you on our master policy, we are able to offer
you competitive rates, 20-30% below the standard market.

Affordable Coverage Is Just A Phone Call Away!

(866) 986 - 0118




Big business benefits on a
small business budget.

By working with us, you and your staff can take advantage of our
large group savings without having to work about large monthiy
payments or premiums hanging over your head.

HEALTH COVERAGE YOU CAN TRUST
Our flexible benefit plans include affordable payment
options, low monthly premiums, and large group
discounts.

BENEFIT PROGRAMS WE OFFER INCLUDE:

VOLUNTARY RETIREMENT
BENEFITS PLANS

HEALTH

INSURANCE

Individual Coverage |  Off-the-Job Accident | 401(k)
Family Plans Critical Care ROTH
Includes Wellness Plan Cancer Indemnity IRA

Dental Plans Available  Short-Term Disability | Pre-Tax Administration

Vision Plans Available Ufe Insurance

Telemedicine |  Guaranteed Issue




We help businesses of all
Sizes save time and money.

BENEFITS OF WORKING WITH A PEO

/ PEQ dients see a 9% higher employment growth than other
| | small businesses.!

/ On average, PEQ dients save 21% on human resources
| | administration costs.

/ PEO dients have a 10-14% lower employee turnover rate
I | compared to similar non-PEO client companies.?

\/ Businesses that use a PEQ are approximately 50% less likely
| | to go out of business, compared the national average.*
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HAYES, SCHLOSS & ALCOCER, P. A.
ATTORNEYS AT LAW
1401 Forum Way, Suite 210
Wost Palim Beach, Flerida 33401
www.flworkcompdefense.com

ISABEL M. ALCOCER TELEPHONE
NANCY A CRAKE (D61) 7751770
NEIL J. HAYES"

MIRIAMA RQC

JULIANNE SAIS FAX

GARY M SCHLOSS (561) 775-9775

* OF COUNSEL
May &, 20149

Feglstraticon Section
Division of Corporations
PO Boxn 6327
Tallahassee, FL 32314

Applilications

Thrive TP Rei.

Dear Si:r/¥adam:

Please Tind enclosed two separate Lrademarh applications, one for the word mark
TINVG PZO Of Flerida”, and one for the composite mark “INVO PEC of Florida (4
Design).”

Liso enclosed are two checkhs in the amount of $262.50 for filing fees, and three
sgcecimens for each avplicatvion.

Please return the original registrations to my attention:

Tsabel M. Alcocer, Esa.

Haves, Schless & Alcocer, PUA.
1201 Forum wWay

Sulie 210

wess Palm Deach, TL 33401

olease do nol hesitate Lo
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aclosures: As indicaced Above

cc: Peter Zrewer {without enclosures)
Mary Bryant ({without enclcsures)



