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COVER LETTER

TO: Amendment Section
Division of Corporations

['taiti Matters Inc
NAME OF CORPORATFION:

N17000002288
DOCUMENT NUMBER:

The enclosed Articles of Anendment and fee are submitted for filing.

Please return all correspondence concerning this matter to the following:

Alita Fortulien

{Namc of Contact Person)

N/A

(Firm/ Company)

914 SW 74 Ave

(Address)

North Lauderdale, Florida 33068

(City/ Statc and Zip Code)

haitimattersinc@gmail.com

E-mail address: (to be used for future annual report notification)

For further information concerning this matter, please call:

Alita Fortulien 954 ' 675-6463
at

{(Name of Contact Person) (Arest Code) (Daytime Telephone Number)
Enclosed is a check for the following amount made payable 1o the Florida Department of State:

[ $35 Filing Fee  M$43.75 Filing Fec & [1%$43.75 Filing Fec &  [$52.50 Filing Fee

Certificate of Status Certified Copy Certificate of Status
(Additional copy is Certified Copy
enclosed) (Additional Copy is
Enclosed)

Mailing Address Street Address

Amendment Section Amcndment Section

Division of Corporations Division of Corporations

P.O. Box 6327 Clifton Building

Tallahassee, FL 32314 2661 Executive Center Circle

Tallahassee, FL 32301



Articles of Amendment
' to
Articles of Incorporation
of

Haiti Matters Inc

(Name of Corporation as currently filed with the Florida Dept. of State)

N17000002288

{Document Number of Corporation (if known)

Pursuant ta the provisions of section 617.1006, Florida Statutes, this Florida Not For Profit Corporation adopts the following
amendiment(s) to its Articles of Incorporation:

A. If amending name, enter the new name of the corporation;

N/A -

AN The"ﬂew
name must be distinguishable and contain the word “corporation” or "incorporated” or the abbreviation "“Corp:"Sor "[qt:‘. . ot
“Company” or “Ca.”’ may not be used in the name. ML Y ’?")1 F.

R
N/A Vel
B. Enter new principal office address, if applicable: Lrj:ﬁ_‘ m
(Principal office address MUST BE A STREET ADDRESS ) N/A ﬁﬂ ol
N/A
C. Enter new mailing address, if applicable: N/A
(Muiling address MAY BE A POST OFFICE BOX)
N/A
N/A

D. I{ amending the registered agent and/or registered office address in Florida, enter the name of the
new registered agent and/or the new registered office address:

Name of New Registered Agent: NA
N/A
(Florida street address)
New Registered Office Address:
N/A /
. Florida NA
(City) (Zip Code)

New Registered Agent’s Signature, if changing Repistered Agent:
I hereby accept the appointment as registered agent. I am familiar with and accept the obligations of the position.

Stgnanire of New Registered Agent, if changing
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If amending the Officers and/or Directors, enter the title and name of each officer/director being removed and title, name, and
address of each Officer and/or Director beingradded;

(Attach additional sheets, if necessary)

Please note the officer/director title by the first letter of the office title:

P = President; V= Vice President; T= Treasurer; S= Secretary; D= Director; TR= Trustee; C = Chairman or Clerk; CEO = Chief
Executive Officer; CFO = Chief Financial Officer. If an officer/director holds more than one title, list the first letter of each office
held. President, Treasurer, Director would be PTD.

Changes should be noted in the following manner. Currently John Doe is listed as the PST and Mike Jones is listed as the V. There is
a change, Mike Jones leaves the corporation, Sally Smith is named the V and 8. These should be nated as John Doe, PT as a Change,
Mike Jones, V as Remove, and Sally Smith, SV as an Add.

Example:
X Change PT John Doe
X Remove v Mike Joncs
X Add A Sally Smith
Type of Action [itle Name Address
{Check One)
S Vita Lubin-Simeon 2201 Cover Lake Rd
1) Change
X Fort Lauderdale, F1 33068
Add
Remove
2 Change T Viviana Polydor 914 SW 74 Ave
X North Lauderdale, F1 33068
Add
Remove
3) Change
Add
Remove
4) Change
Add
Remove
3) Change
Add
Remove
) Change
Add
Remove
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E. If amending or adding additional Articles, enter change(s) here:

(atrach additional sheets, if necessary).  (Bo specific)

SEE ATTACHMENT

Page 3 of 4



3/8/2017
The date of each amendment(s) adoption: , if other than the
date this document was signed. ‘ .

Effective date if applicable:

fro more than 90 days after amendment flle date)

Note: [fthe date inscrted in this block docs not meet the applicable statutory filing requirements, this date will not be listed as the
document’s effective date on the Department of State’s records.

Adoption of Amendment(s) (CHECK ONE)

O The amendment(s) was/were adopted by the members and the number of votes cast for the amendment(s)
was/were sufficient for approval.

B Therc are no members or members entitled to vote on the amendment(s). The amendmeni(s) was/were
adopted by the board of directors.

Dated A-14-20177

Signature M

. o . . .
(By the chainnan or vice chairman of the board, president or other officer-if directors
have not been selected, by an incorporator — il in the hands of a receiver, trustee, or
other court appointed fiduciary by that fiduciary)

Alita Fortulien

(Typed or printed name of person signing)

President

(Title of person signing)
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ATTROHMENT
/

ARTICLE |
N/A

ARTICLE 11
N/A

ARTICLE III: The specific Purpose for which this corporation is organized is:
This corporation is organized and operated exclusively for charitable purposes within the
meaning of Section 501(c)}(3) of the Internal Revenue Code.

ARTICLE 1V
N/A

ARTICLE YV
N/A

ARTICLE VI
N/A

ARTICLE VII: The Officers and Directors of the corporation are:

Title: P

Alita Fortulien

914 SW 74 Ave

North Lauderdale, FL.33068

Title: 8

Vita Lubin-Simeon

2201 Cover Lake Rd

Fort Lauderdale, FL..33068

Title: T

Viviana Polydor

914 SW 74 Ave

North Lauderdale, FL.33068



ARTICLE VIII
N/A

ARTICLE IX: Conflict of Interest Resolution
(1) Any director, officer or key employee who has an interest in a contract or other

transaction presented to the Board or a committee thereof for authorization,
approval, or ratification shall make a prompt and full disclosure of their interest to
the Board or committee prior to its acting on such a contract or transaction. Such
disclosure shall include any relevant material; facts known to such person about
the contract or transaction that might be reasonable construed to be adverse to the
corporations interest.

(2) No member or director shall cast a vote on any matter which has a direct bearing
on services to be provided by that member, director or any organization which
such member or director represents or which such member or director has an
ownership interest or is otherwise interested or affiliated, which would directly or
indirectly benefit such member or director. All such services shall be fully

disclosed or known to the Board members present at the meeting at which such
contract shall be authorized.

ARTICLE X: Dissolution

Upon winding up or dissolution of this corporation, after paying or adequately providing
for the debts and obligations of the corporation, the remaining assets shall be distributed
to a non-profit fund, foundation, or corporation, which is organized and operated
exclusively for charitable, educational, religious and/or scientific purposes and which has
established its tax exempt status under Section 501(c)(3) of the Internal Revenue Code.

ARTICLE XI: Document Destruction

Document Retention and Destruction policy which follows identifies the record
retention responsibilities of staff, volunteers, members of the board of directors, and
outsiders for maintaining and documenting the storage and destruction of the
organization’s documents and records.

The organization’s staff, volunteers, members of the board of directors, committee
members and outsiders (independent contractors via agreements with them) are
required to honor the following rules:

a. Paper or electronic documents indicated under the terms for retention in the
following section will be transferred and maintained by (fill in the blank based on the
organization’s practices);

b. Al other paper documents will be destroyed after three years;



c. All other electronic documents will be deleted from all individual computers, data
bases, networks, and back-up storage after one year;

d. No paper or electronic documents will be destroyed or deleted if pertinent to any
ongoing or anticipated government investigation or proceeding or private
litigation (check with legal counsel or the human resources department for any
current or foreseen litigation if employees have not been notified); and

e. No paper or electronic documents will be destroyed or deleted as required to
comply with government auditing standards (Single Audit Act).

Record Retention

The following table indicates the minimum requirements and is provided as guidance to
customize in determining your organization's document retention policy. Because
statutes of limitations and state and government agency requirements vary from state to
state, each organization should carefully consider its requirements and consult with legal
counsel before adopting a Document Retention and Destruction Policy. In addition,
federal awards and other government grants may provide for a longer period than is
required by other statutory requirements.

ARTICLE X1I: Whistleblower Protection Policy

The organization requires directors, officers and employees to observe high standards of
business and personal ethics in the conduct of their duties and responsibilities. As
employees and representatives of the Haiti Matter Inc., we must practice honesty and
integrity in fulfilling our responsibilities and comply with all applicable laws and
regulations.

Reporting Responsibility

This Whistleblower Policy is intended to encourage and enable employees and others to
raise serious concerns internally so that Haiti Matter Inc. can address and correct
inappropriate conduct and actions. It is the responsibility of all board members, officers,
employees and volunteers to report concerns about violations of Haiti Matters Inc.’s code
of ethics or suspected violations of law or regulations that govern Haiti Matters Inc.’s
operations.

No Retaliation

It is contrary to the values of Haiti Matters Inc. for anyone to retaliate against any board
member, officer, and employee or volunteer who in good faith reports an ethics violation,
or a suspected violation of law, such as a complaint of discrimination, or suspected fraud,
or suspected violation of any regulation governing the operations of Haiti Matters Inc. An
employee who retaliates against someone who has reported a violation in good faith is
subject to discipline up to and including termination of employment.



Reporting Procedure

Haiti Matters Inc. has an open door policy and suggests that employees share their
questions, concemns, suggestions or complaints with their supervisor. If you are not
comfortable speaking with your supervisor or you are not satisfied with your supervisor’s
response, you arc encouraged to speak with the Senior Pastor or an Executive Director, or
a board member, if the organization is very small and involving the board would be
appropriate. Supervisors and managers are required to report complaints or concerns
about suspected cthical and legal violations in writing to the Haiti Matters Inc., who has
the responsibility to investigate all reported complaints, Employees with concerns or
complaints may also submit their concerns in writing directly to their supervisor or the
Executive Director or the organization’s Compliance Officer {or other designated
person].

Compliance Officer, Senior Pastor, Chairman of the Board, Elder

The above individuals are responsible for ensuring that all complaints about unethical or
illegal conduct are investigated and resolved. The above individuals will advise the
Senior Pastor and/or the Board of Directors of all complaints and their resolution and will
report at least annually to the Treasurer/Chair of the Finance Committee/Audit
Committee on compliance activity relating to accounting or alleged financial
improprieties.

Accounting and Auditing Matters

Haiti Matters Inc. shall immediately notify the Senior Pastor /Audit Commiitee / Finance
Committee of any concerns or complaint regarding corporate accounting practices,
internal controls or auditing and work with the committee until the matter is resolved.

Acting in Good Faith

Anyone filing a written complaint concerning a violation or suspected violation must be
acting in good faith and have reasonable grounds for believing the information disclosed
indicates a violation. Any allegations that prove not to be substantiated and which prove
to have been made maliciously or knowingly to be false will be viewed as a serious
disciplinary offense.

Confidentiality

Violations or suspected violations may be submitted on a confidential basis by the
complainant. Reports of violations or suspected violations will be kept confidential to the
extent possible, consistent with the need to conduct an adequate investigation.

Handling of Repeorted Violations

Haiti Matter Inc. will notify the person who submitted a complaint and acknowledge
receipt of the reported violation or suspected violation. All reports will be promptly
investigated and appropriate corrective action will be taken if warranted by the
investigation,



